Plates: ® Economi 
Detroit Public Libr 


Te cen 


1 1.20/6: 931/29 


pees, 
blacknewsdigest __..°: 


DEPARTMENT OF LABOR 
Office of information 
Pubacatons and Reports 
Washington. OC 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 

John M. Chavez Les Gaddie 


Region I. Region Vi.eeees 


WEEK OF JULY 20, 1981 


IN THIS ISSUE: 


PRESIDENT TO NOMINATE 
FORD BARNEY FORD TO HEAD MSHA 


LABOR DEPARTMENT SEEKS COMMENT ON AFFIRMATIVE ACTION 


GAP IN RATIO OF BLACK, WHITE 
WORKERS WIDENS IN THE 1970s 


BLACKS, WOMEN RECEIVE LESS 
TRAINING, STUDY REVEALS 


STUDY SEES FAVORABLE JOB MARKET 
IN THE 1980s IN COMPUTER FIELD 


OSHA EXTENDS COMMENT PERIOD ON QUANTITATIVE FIT TESTING 
FOR RESPIRATORS USED TO PROTECT WORKERS EXPOSED TO LEAD 


STATE AND METROPOLITAN AREA UNEMPLOYMENT: MAY 1981 
PRODUCER PRICE INDEXES--JUNE 1981 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Connect icut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 
New Jersey 


New York 
Puerto Rico 


Virgin Islands 


Region III. 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV..eeeee 


Alabama 
Florida 
Georgia 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Room 1001-8 
JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, NY 10036 
212-944-3435 


John P. Hord 

Room 2460 

3535 Market Street 
Philadelphia, PA 19104 
215-596-1139 


«Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30309 
404-887-4495 


--John D. Mellott 


Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
512-383..6976 


Arkansas 
Louisiana 
New Mexico 
Ok] ahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII.... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX. 


Arizona 
California 
Hawaii 
Nevada 


Region X... 


Alaska 
Idaho 
Oregon 
Washington 


Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767-4776 


«+ePatrick A. Hand 


Room 2509 
Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
B16-374-541 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


«+e--Joe B. Kirkbride 


Room 11201 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 


«eeJack Strickland 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 


Asesqr] ONGNg yonag 
So{WOU0I7 AB0j01905 








Week of July 20, 1981 


PRESIDENT TO NOMINATE 
FORD BARNEY FORD TO HEAD MSHA 





WASHINGTON -- The President has announced his intention to nominate 
Ford Barney Ford, 58, to be assistant secretary of labor for mine safety and 
health. 

Since 1978, Ford has been vice-president of the California Institute for 
industrial and Government Relations in Sacramento. He was chairman and public 
member of the California Occupational Safety and Health Appeals Board in 1973-78; 
deput secretary, California Resources Agency, in 1967-73; executive director and 
chief consultant, Senate Fact Finding Committee on Natural Resources, in 1959-67; 
associate administrative analyst, Joint Legislative Committee, in 1955-59, and 
an inspector with the Coca-Cola Bottling Co. in 1948-55. 

Ford was graduated from the University of California with a Bachelor of 
Science degree in 1948, and attended the Virginia Military Institute. He served 


in the U.S. Army in 1943-46. 


Ford is married, has two grown children, and resides in Citrus Heights, Calif. 
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LABOR DEPARTMENT SEEKS COMMENT ON AFFIRMATIVE ACTION 
WASHINGTON -- The U.S. Department of Labor has announced it is seeking public 
comment for the first time on four issues concerning affirmative action for federal 


contractors. 


Robert Burns Collyer, deputy under secretary for employment standards, also 
announced the continuation of consideration of the Davis-Bacon Act and Service 
Contract rules until August 15. 

"We intend to publish administrative rules for the Office of Federal Contract 

Compliance Programs by August 26," Collyer added. 

On affirmative action, Collyer stated that the department will ask for 
comment on the issues of back pay as a remedy for discrimination, the method for 
calculating availability of women and minorities in the workforce, whether it is 
appropriate to extend affirmative action obligations to the non-federally 
assisted projects of federal construction contractors, and alternative ways to 
set hiring goals for minorities and women in construction. 

Notices of the above regulatory reviews are scheduled to appear in the 


July 14 Federal Register. 
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GAP IN RATIO OF BLACK, WHITE 
WORKERS WIDENS IN THE 1970s 





WASHINGTON -- In the 1970s, the gap in the proportion of black and white 
populations engaged in work increased, according to a research summary in the 
June 1981 issue of the Monthly Labor Review, a publication of the U.S. Department 
of Labor's Bureau of Labor Statistics (BLS). 

The article calls this one of the significant developments of the 1970s and 
notes that several factors have been responsible for this development: 

Black women have traditionally been very active in the labor force, and 
their participation has remained high. However, over the last two decades, the 
attitudes of white women towards work outside the home have markedly changed, and 
their labor market activities have increased considerably. Consequently, in 1969, 
black women were more likely to be working than white women (59 vs. 52 percent). 
However, 10 years later, white women were more likely to work during the year than 
black women (58 vs. 56 percent). 

The article also notes that the gap between the employment experience of 
black and white men greatly increased since 1969. The proportion of employed 
black men was 83 percent in 1969. However, in 1979, this proportion had declined 
by 11 percentage points to 72 percent, which is more than three times greater than 
the decline experienced by white men (from 86 to 82 percent). 

Black men were particularly affected by the 1973-75 recession, when the 
proportion of black men with work during the year declined from 78 to 72 percent, 
and this ratio has not yet returned to prerecession levels. 

Data for this report are based on responses to special work experiences 
questions included in the March 1980 Current Population Survey (CPS) conducted for 
the U.S. Department of Labor's Bureau of Labor Statistics (2LS) by the Bureau of 


the Census. 


-more- 


BLACK NEWS DIGEST - 7/20/81 
BLACK WORK FORCE - P. 2 


The article, "Work Experience of the Population in 1979," was written by 
Sylvia Lazos Terry, an economist in the Bureau of Labor Statistics and appeared 
in the June issue of the Monthly Labor Review, which can be purchased for $2.50 
for a single copy, from the Superintendent of Documents, Government Printing Office, 


Washington, D.C. 20402. Make checks payable to the Superintendent of Documents. 
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BLACKS, WOMEN RECEIVE LESS 
TRAINING, STUDY REVEALS 


ee 

WASHINGTON -- White men generally receive more on-the-job training than white 
women, black men or black women, according to a survey reported in a U.S. Department 
of Labor publication. 

The survey, the Panel Study of Income Dynamics, shows that: 

-- The average training period for white men is 2.25 years. 

-- For white women and for blacks of both sexes, the period is less than one 
year. 

Results of the national longitudinal study of more than 5,000 families, 
conducted since 1968, is described in a research summary in the July issue of the 
Monthly Labor Review published by the Labor Department's Bureau of Labor Statistics. 

The article is by Saul D. Hoffman, an assistant professor of economics at the 
University of Delaware at Newark. 

The training gap persists within various age and educational groups, Hoffman 
says, adding that, because of this, the less training given women and blacks is 
not explained by race/sex differences in age or educational attainment. 

Hoffman says that “the lower amounts of training for blacks and women do not 
appear to be because they hold low-wage jobs more often than white men. 

“If we compare workers within the same hourly wage rate bracket, large 
differences in the percentages receiving training remain. Nearly a quarter of the 
white men in low-wage jobs (less than $4 an hour) were still receiving training, 
compared with 11 percent for white women and only about 5 to 6 percent for black 
men and women," Hoffman adds. 

Assuming that training usually results in higher earnings over a period of 
time, Hoffman says, “we may expect the earnings gap to widen as these individuals 


become older." 


-more- 
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Hoffman says that the training gap is especially large for young black men in 
comparison to their white counterparts. 

"Virtually all labor economists agree that on-the-job training is an important 
determinant of individual earnings and especially of the growth of earnings over the 
life cycle," Hoffman writes. 

“It is commonplace now for economists to view a job as both a source of current 
income and as a place to learn new work skills or improve old ones-- to acquire 
on-the-job training." 

Hoffman adds: 

"Indeed, it appears that most of the skills actually used on the job are learned 
there, not in school. Those acquired skills lead to higher future earnings by 
increasing and enhancing an individual's work skills and productivity." 

A single copy of the July MLR may be purchased for $3.00 from any BLS Regional 
Office or the Superintendent of Documents, U.S. Government Printing Office, 


Washington, D.C. 20402. 
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STUDY SEES FAVORABLE JOB MARKET 
IN THE 1980s IN COMPUTER FIELD 


WASHINGTON -- Graduates of computer science programs should have highly 
favorable job opportunities throughout the 1980s , according to a new study 
by the U.S. Department of Labor's Bureau of Labor Statistics. 

Despite an overall surplus of college graduates, colleges are not producing 
enough computer specialists to meet present demand, and training programs must 
be expanded considerably if future needs are to be met. Job opportunities in 
the computer field should be equally good for trained clerical and technical 


workers, according to the report. 


Even after doubling in the 1979's, overall employment in the field is 
expected to almost double again by 1990, and all computer occupations except 
keypunch operator will grow rapidly. Topping the list of fast-growing jobs 
is computer service technician, with a projected growth rate of 154 percent 
between 1978 and 1990. Systems analyst will prow by 129 percent. The 
largest occupational group in the computer field - computer and peripheral 
equipment operator - will more than double: job openings should average 
46,200 a vear. 

Highlights of the Bureau's study appear in the summer issue of the 


Occupational Outlook Ouarterly. published by the Burcau of Labor Statistics. 


In a series of articles, the Quarterly traces the gtowth of computer 
technology and its effects on the training and employment of workers. A 
description of technical, clerical, and professional job opportunities in 


the industry is also included. 


-more- 
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Increasing use of computers will be the main stimulus to higher 
employment over the next decade, according to the magazine. Although pro- 
gress in hardware and software technology may temper the demand for computer 
workers at some computer sites, these same technolégical advances are 
expected to bring the computer within reach of an increasing number of users. 
The value of minicomputer shipments by U.S. manufacturers, for example, is 
expected to more than triple between 1978 and 1983--increasing from $3.1 
billion to $10.3 billion. 

Shortages of computer workers will become more pronounced with the 
rapidly growing use of computers, and competition among employers for 
skilled personnel will intensify. This competition will have a significant 
impact on employment of workers in occupations requiring similar aptitudes. 
High schools, for example, are experiencing difficulty attracting and keepinc 
mathematics teachers because these workers are lured away by higher salaries 
in computer work. Colleges and universities are also finding it difficult. 
to compete with business and government in retaining computer science 
professors who may earn less than a beginning programmer does in business. 
As the upward pay spiral for computer personnel continues, schools will 
find it increasingly difficult to compete for these workers. 

The Occupational Outlook Quarterly is the U.S. Department of Labor's 
career guidance magazine. Written in nontechnical language, the Quarterly 
is published, in color, four times a year. It is available from the 
Superintendent of Documents, Washington, D.C. 20402. Price is $6 for a 
l-year subscription or $1.75 for the summer edition, which contains the 


articles on computers. (Make checks or money orders payable to Superintendent 


of Documents.) 
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OSHA EXTENDS COMMENT PERICD ON QUANTITATIVE FIT TESTING 
FOR RESPIRATORS USED TO PROTECT WORKERS EXPOSED TO LEAD 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has extended from July 6, 1981 to Aug. 4, 1981 the comment period 
on a proposed interim rule that would permit some qualitative fit testing in place 
of quantitative fit testing for certain respirators required under the OSHA lead 


standard. 


The added time was granted to allow interested groups to review the validation 
data for the proposed qualitative fit test protocols. These data are available for 
inspection and copying from the OSHA Docket Office, Docket No. H-049A, Room $6212, 
U.S. Department of Labor, Third Street and Constitution Ave., N.W., Washington, 
D.C. 20210. Comments on the data must be received no later than Aug. 4, 1981 at 
the same address. 

Current quantitative fit testing requirements for negative pressure respira- 
tors under OSHA's lead standard remain in effect until a final decision is reached 
on whether to allow certain forms of qualitative fit testing. Quantitative fit 
testing measures the concentrations of a test air contaminant both inside and 
outside the respirator inorder to assign a numerical value to the protection 
afforded the wearer. Qualitative fit testing relies on the subjective reaction 
of a respirator wearer to an irritant fume or to a substance with a characteristics 
odor or taste. 

The comment period extension was scheduled for publication in the Federal 


Register Friday July 10. 


# # # 
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STATE AND METROPOLITAN AREA UNEMPLOYMENT: MAY 1981 


WASHINGTON -- Unemployment rates were about the same in May 1981 as they had 
been in May 1980 in a majority of States. according to preliminary data released 
by the U.S. Department of Labor's Bureau of Labor Statistics. 

Large increases (1.0 percentage point or more) were reported in only three 


states and the District of Columbia, while decreases of this magnitude ocurred in 


seven states. 


The data in this release are not adjusted for seasonal variation. 
Nationally, the unadjusted unemployment rate in May 1981 was 7.1 percent, 
little changed from the 7.0 percent rate in May 1980. 

States 

Since the sharp rise in unemployment which occurred in most States in the 
latter part of 1979 and especially during the first half of 1980, unemployment 
rates have remained relatively stable and high in many States. Seven States 
had rates of 8.5 percent or higher in May 1981, compared with six in May 1980. 
Five of the seven States-- Alabama, Alaska, Indiana, Oregon, and Michigan-- 
had rates of 8.5 percent or higher in both periods. In addition, Washington 
and West Virginia had a May 198] rate of over 8.5 percent; West Virginia’s, at 
12.1 percent, was the highest of any State for the second consecutive month. 
The high rate in West Virginia, in part, reflects secondary layoffs associated 
with the coal miners” strike. The lowest unemployment rates were in the 
central and mountain States of Kansas, Nebraska, Oklahoma, South Dakota, and 


Wyoming, as well as New Ilampshire in the Northeast. (See map.) 


-more- 
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The States with the largest unemployment rate increases from May 1980 to 
May 1981 were Florida, Washington, and West Virginia. Despite continued 
employment gains in all sectors in Florida, unemployment has risen as a result 
of rapid labor force growth. By contrast, the labor force declined over the 
year in both Washington and West Virginia. Employment in Washington continued 
to be below year-ago levels in most industries, while declines in West 
Virginia were concentrated in mining and durable goods. Unemployment rates 
fell 1.0 percentage point or more over the year in seven States: Arizona, 
Georgia, Idaho, Indiana, Michigan, Oklahoma, and Wisconsin. 

Metropolitan Areas 

Unemployment rates increased 1.0 percentage point or more from May 1980 
to May 1981 in 44 of the 226 metropolitan areas for which data were reported. 
Unemployment rates ranged from 14.1 percent in Modesto, California to 3.0 
percent in Oklahoma City and Tulsa, Oklahoma. The largest increases-- at 
least 2.0 points-~- were in Bradenton, Lakeland-Winter Haven, Melbourne, and 
Panama City, Florida; Altoona and Johnstown, Pennsylvania; and Pine Bluff, 
Arkansas. 

There were 44 areas in which unemployment rates fell 1.0 percentage point 
or more from‘a year before. The largest decline-- 11.4 points-- was in the 
Janesville-Beloit, Wisconsin area, as transportation equipment manufacturing 
employment continued to improve from last year’s low point. There were also 
large rate reductions--over 7.0 points-- in Flint and Saginaw, Michigan; 
Anderson, Indiana; and Kenosha, Wisconsin, as employment in transportation 


equipment and related iadustries improved from last year’s low. 


# # # 
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Week of July 20, 1981 


PRODUCER PRICE INDEXES--JUNE 1981 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.6 percent 
from May to June on a seasonally adjusted basis, tHe Bureau of Labor Statistics of 
the U.S. Department of Labor reported. 

The June increase followed a 0.4 percent rise in May and a 0.8 percent advance 
in April. Prices for intermediate goods increased 0.3 percent, considerably less 
than in most recent months. Crude material prices, however, advanced 1.2 percent, 
after falling 0.5 percent in May. 

Among finished goods, consumer food prices rose 0.5 percent, after showing 
virtually no net change from November through May. Finished energy prices edged up 
0.2 percent, following a 0.5 percent drop in the previous month and steep climbs 
during each of the first 4 months of the year. Prices of finished consumer goods 
other than foods and energy rose 0.6 percent for the second consecutive month. 
Capital equipment prices increased 0.7 percent, slightly less than in either of the 
2 preceding months. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 0.4 percent to 269.9 (1967=100). Over the year, the Finished Goods Price Index 
rose 10.2 percent. The finished consumer foods index increased 8.6 percent from 
June 1980 to June 1981, prices for finished energy goods climbed 19.3 percent, 
the index for finished consumer goods other than foods and energy rose 8.0 percent, 
and the capital equipment prices were up 11.0 percent. The Producer Price- Index 
for intermediate goods increased 10.2 percent over the year, and crude material 


prices were 15.9 percent higher than in June 1980. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


General Motors Corp. and the United Automobile Workers (CIO) signed the first 
major contract with an "escalator" clause in 1948, according to a publication of 
the U.S. Department of Labor. The clause provided for wage increases based on 
the Consumer Price Index. 


# # # 


In 1951 the CIO participated with the AFL as part of the United States delegation 
to the International Labor Conference of the International Labor Organization (ILO) 
for the first time since 1946, according to "Important Events in American Labor 
History," a publication of the U.S. Department of Labor. 

# # # 


In 1954 proposals for guaranteed annual employment or wage plans were developed 
by the Auto Workers, Steelworkers, Electrical Workers, and Rubber Workers, according 
to a publication of the U.S. Department of Labor, "Important Events in American 
Labor History." 


# # # 


The Civil Rights Act of 1964 was signed by the President on July 2, to become 
effective a year later. Title VII--Equal Employment Opportunity--barred discrimination 
on the basis of race, color, religion, sex, or national origin in hiring, 
apprenticeship, compensation, and terms, conditions, or privileges of employment, 
and union membership, according to "Important Events in American Labor History," 

a U.S. Department of Labor publication. 


# # # 
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